RESOLUTION TO AMEND THE CITY OF RAPID CITY COMPENSATION PLAN

WHEREAS, a study and review of positions for the City of Rapid City was conducted; and

WHEREAS, the evaluation established the following positions justify the modification of the following position

RESOLUTION NO. 2012-059

BY MODIFYING CERTAIN JOB POSITION TITLES

classification description titles: and

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Rapid City to modify the below

compensation plans:

NON-Union Compensation Plan:
FROM:
Administrative Assistant

Administrative Secretary
Administrative Secretary
Administrative Secretary
Director of Growth Management
Planner |

Planner 11

Planner 111

Planner |

Planner 11

Planner 111

Planning Manager
Planning Manager

Equipment Maintenance Supervisor

AFSCME Compensation Plan:
FROM:
Clerk

Dated this day of

TO:
Community Planning and Development Services Administrative Assistant

Building Services Administrative Secretary
Current Planning Administrative Secretary
Long Range Planning Administrative Secretary
Director of Community Planning and Development Services
Current Planner I, 11, 111

Current Planner I, I1, 111

Current Planner I, I1, 111

Long Range Planner I, I1, 111

Long Range Planner I, I1, 111

Long Range Planner I, I1, 111

Long Range Planning Manager

Current Planning Manager

Fire Equipment Maintenance Supervisor

TO:
Building Services Clerk

, 2012

ATTEST:

CITY OF RAPID CITY

MAYOR

Finance Officer
(SEAL)

GRADE:
14

11
11
11
27
16, 18, 21
16, 18, 21
16, 18, 21
16, 18, 21
16, 18, 21
16, 18, 21
22
22
19

GRADE:

05/07/12 tk



