
RESOLUTION NO. 2010-016 
RESOLUTION TO AMEND THE CITY OF RAPID CITY  

COMPENSATION PLAN BY MAKING 
CHANGES TO THE FOLLOWING POSITIONS 

 
 WHEREAS, a study and review of positions for the City of Rapid City was 
conducted; and 
 

WHEREAS, the evaluation recommends changing the grades for various 
positions to reflect the industry standard. 
  
 NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of 
Rapid City to revise the compensation plan by revising the below position classification 
description at the grade recommended. 
 

Job Title Grade Salary 
  
FOP 
 
FROM: 
Evidence Specialist I 11 $28,538 $43,430  
 
TO: 
Evidence Specialist I 12 $29,994 $45,635 
 
 
Job Title  Grade Salary 
  
FOP 
 
FROM: 
Evidence Specialist II 13 $31,512 $47,944  
 
TO: 
Evidence Specialist II 14 $33,093 $50,378 
 
 
Job Title Grade Salary 
  
AFSCME 
 
FROM: 
Landfill Attendant 9 $25,854 $39,354 
       
TO: 
Landfill Attendant 10 $27,165         $41,350 

 
 
Job Title Grade Salary 
  
NONUNION 
 
FROM: 
Community Development Specialist 18 $40,331 $61,360   
 
TO: 
Community Development Manager          20 $44,512 $67,745 
 
 



 
Job Title Grade Salary 
  
NONUNION 
 
 
NEW TITLE AND GRADE: 
Ambulance Medical Coder II          12 $29,993 $45,635 
 
 
Job Title          Grade Salary 
 
 NONUNION 
 
 
NEW TITLE AND GRADE: 
Geographic Information Systems (GIS) Technician II          16 $36,545 $55,598 
 
 
Job Title          Grade Salary 
 
 NONUNION 
 
 
NEW TITLE AND GRADE: 
Geographic Information Systems (GIS) Analyst II           20 $44,512         $67,745 
 
 
Job Title          Grade Salary 
 
NONUNION 
 
 
NEW TITLE AND GRADE: 
Geographic Information Systems (GIS) Analyst III          22 $51,625 $78,561 
 
 

 
 
 
 
 
Dated this ___________ day of __________________, 2010 
 
       MAYOR 
 
       _____________________________ 
ATTEST: 
 
__________________________ 
Finance Officer 
 
(SEAL) 

 
02/15/10 tk
 


