LF081600-10

RESOLUTION TO ESTABLISH THE POSITION
OF HUMAN RESOURCE MANAGER

WHEREAS, ajob evaluation has been conducted utilizing the same methodology
under the Hay Classification System as was used to establish the city’s current
compensation plan; and,

WHEREAS, the evaluation established that the duties and responsibilities of the
described position of Human Resource Manager justify placing this classification within
the Non-Union Pay Plan at salary range of $32,500 (Step 1) to $48,750 (Step 15);

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of
Rapid City to revise the Non-Union Pay Plan by adding this position classification
description at the salary range as recommended in the job evaluation.

Passed this day of , 2000

THE CITY COUNCIL

ATTEST:

Finance Officer

(SEAL)



