
RESOLUTION NO. 2015-021 
RESOLUTION TO AMEND THE CITY OF RAPID CITY  

COMPENSATION PLAN BY RECLASSIFYING  
THE POSITION OF FLEET MAINTENANCE COORDINATOR 

 
 WHEREAS, duties and responsibilities for positions within Departments throughout the 
City change and evolve over time; and 
 
 WHEREAS, respective Leaders within City Management request that such positions be 
reviewed for possible reclassification; and 
 

WHEREAS, the duties and responsibilities of the Fleet Maintenance Coordinator have 
been evaluated by the City of Rapid City’s Human Resources and Public Works staff and it is 
recommended that the position be classified as Non-Union.   
 
 NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Rapid City to revise 
the City of Rapid City Compensation Plan by revising the position of Fleet Maintenance 
Coordinator from Grade 16 on the AFSCME Union Pay Scale to Grade 16 on the Non-Union 
Pay Scale as shown below. 
 
 
  Current        Current Salary Range 
Job Title Pay Scale Grade Min Max 
     
Fleet Maintenance Coordinator Non-Union 16 $43,299 $59,104 
 

 
  
  
  

 
 
 
Dated this ___________ day of __________________, 2015 
 
        
 

MAYOR 
 
        

_____________________________ 
 
 
ATTEST: 
 
__________________________ 
Finance Officer 
 
(SEAL)

 


