
RESOLUTION NO. 2013-054 

RESOLUTION TO AMEND THE CITY OF RAPID CITY  

COMPENSATION PLAN BY RECLASSIFYING FINANCE POSITIONS 
 

 WHEREAS, the Finance Officer has redistributed duties and responsibilities within the Finance 

Department; and 
 

 WHEREAS, the Finance Officer has requested that three current non-union positions within 

the Finance Department (Chief Accountant, Accounting and Grants Manager, and Assistant 

Finance Officer) be reclassified for the City of Rapid City as Asset Management and Accounts 

Receivable Manager, Grants Compliance and Financial Reporting Manager, and Deputy Finance 

Officer; and 
 

WHEREAS, the duties and responsibilities of the positions of Asset Management and 

Accounts Receivable Manager, Grants Compliance and Financial Reporting Manager, and 

Deputy Finance Officer have been evaluated to establish the appropriate placement on the non-

union pay scale.  
 

 NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Rapid City to revise the 

compensation plan by revising the below position classification descriptions to be effective June 1, 

2013. 
 

 

Job Titles Grade  Salary Range 

  Minimum Maximum 
  

FROM: 

Chief Accountant 22 $54,249 $83,585  

Accounting and Grants Manager 22 $54,249 $83,585 

Assistant Finance Officer 25 $72,959 $112,403 
 

 

TO: 

Asset Management and Accounts Receivable Manager 22  $54,249 $83,585 

Grants Compliance and Financial Reporting Manager 22 $54,249 $83,585 

Deputy Finance Officer  25 $72,959 $112,403 
 

 

 

Dated this ___________ day of __________________, 2013 
 

        

 

MAYOR 

 

        
_____________________________ 

 

 

ATTEST: 

 
__________________________ 

Finance Officer 
 

(SEAL
 


