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AMENDMENT TO APPENDIX "C" 
TEMPORARY EMPLOYMENT AT RUSHMORE PLAZA CIVIC CENTER  

 
 
 The following Amendment to Appendix "C" to the Agreement by and between the Fraternal 

Order of Police South Dakota Lodge, #2A and the City of Rapid City dated April 30, 2002, and 

hereinafter referred to as the “FOP Agreement”, is agreed to by the parties below undersigned: 

TEMPORARY EMPLOYMENT AT RUSHMORE PLAZA CIVIC CENTER 
 

 In the event that an employee of the bargaining unit volunteers for special employment at the 
Civic Center, the provisions of this Appendix shall apply if inconsistent with other provisions of this 
contract. 
 
 Beginning at 7:30 a.m. on the Monday of the preceding week a volunteer duty roster shall be 
displayed on the desk of the Chief of Police’s secretary between 7:30 a.m. and 5:00 p.m., until 
Thursday of the same week.  If enough volunteers are not received by that time, the Chief may secure 
volunteers from the police reserves.  Those signing first shall be the one assigned the additional work.  
Once any employee signs the list it shall be considered a duty assignment.  A supervisor or supervisors 
shall be assigned from the list, and any other regular supervisors may work at the rate established for 
Police Officers if awarded the volunteer work.  This work shall not be considered supplemental 
employment under the provisions of Article XVI of the contract.  Because the work under this 
Appendix is considered volunteer work, the hours worked shall not count towards weekly or daily 
overtime or other premium pay, and the provisions on longevity and education shall not apply. While 
working at the Civic Center under this Appendix, all other terms and provisions of this contract shall 
apply, except the rate of pay.  It is specifically understood and agreed that the employee shall be paid 
only for the hours actually worked, and no holiday, sick pay, etc., will be paid if the employee is unable 
to actually perform the work, or for any reason does not actually perform the work. 
 
 It is further agreed that if an employee is required to continue working after the completion of 
the scheduled hours due to an arrest, apprehension, or investigation, the employee shall come under the 
regular provisions of the contract including overtime provisions, but shall not be entitled to call-back or 
reporting pay provisions. 
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 Police Officer:    $20.00 per hour 
 
 Supervisor:    $22.00 per hour 
 

 Dated this ______ day of September, 2002. 

 
 
FRATERNAL ORDER OF POLICE        CITY OF RAPID CITY 
SOUTH DAKOTA BARGAINING UNIT #2A 
 
 
 
BY:_________________________        BY:____________________________ 
     President               Mayor 
 
 
       ATTEST:  
 
 
       _______________________________ 
       Finance Officer 
 
       (SEAL)  
 


